the idea for doing a survey of programs and applicants, it was readily apparent that her survey would be an excellent way to tell if our profession was actually accomplishing what it had set out to do. Based on their results, we could say that our experience is similar to physicians participating in their respective matching systems, but it is also easy to say that there is plenty of room for improvement.
Somewhat disappointingly, efforts continue on the part of both program and applicants to game the system. While these behaviors might seem rather innocent, they are deceitful and are of almost no benefit to either party. In the words of the authors of the MPM matching algorithm, "both applicants and programs can be advised that trying to get a preferred match by behaving strategically is far more likely to harm than to help them." programs. It is very important that programs model this behavior for applicants; doing so will encourage them to also behave ethically.
As a closing note, it would seem that the desire to seek an advantageous position in any situation is a common characteristic of human nature. Given that, it is prudent to carefully evaluate potential ramifications of any initiative to preempt inevitable shortcomings.
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